
Page 1 of 3 
 

 

Public Appointment of Lay and Expert members to 

the Health and Social Care Research Ethics 

Committees (HSC RECs) at the Office for Research 

Ethics Committees Northern Ireland (ORECNI) 

Are you interested in research which benefits health and social 

care delivery to patients and service users? Is the protection of 

the rights, safety and dignity of people who are research 

subjects important to you? Do you want to make a difference 

on a local and global scale? If so, then we would welcome your 

involvement and support in the ORECNI service at BSO. 

An HSC REC consists of a Chair, Vice-Chair and up to 16 

committee members.  At least one third of the membership 

must be lay, the remainder being experts with a clinical, social 

care or research background. Each committee meets monthly, 

and there are currently 10 meetings per year.  Committee 

Meetings last for around four hours and with the preparation 

beforehand taking at least as long as the meeting itself.  Health 

and Social Care Research Ethics Committee (HSC REC) A meets 

in Antrim.  HSC REC B meets at the ORECNI in Lisburn.  During 

the COVID-19 pandemic, all committee meetings have been 

taking place via videoconferencing, which means that you do 

not travel to meetings. 

A diverse range of research studies are reviewed by committee 

including commercial and non-commercial clinical trials which 

currently includes COVID-19 trials, as well as other research 

involving patients/service users, and use of their tissue and 

data.  
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The Business Services Organisation (BSO) seeks to 

appoint to full membership: 

 2 lay persons (a lay member generally is a person 

who is not from the health professions).   

 2 expert persons (for example those who are 

registered Health Care Professionals, allied health 

professionals, social workers or clinical 

statisticians) 

The BSO also seeks to appoint up to 6 expert and lay 

Deputy Members from the backgrounds referred to 

above. 

All HSC REC members are appointed for a period not exceeding 

five years, and may be eligible for re-appointment for a further 
period, not exceeding five years, as the BSO may in any 

particular case determine.  These are voluntary roles subject to 
reimbursement of reasonable expenses.  Training will be 

provided and, along with REC work, counts towards 

professional CPD credits. 

 

All candidates will have to demonstrate that they meet the 
following four essential criteria:  making an impact with others; 

commitment to being a member of a committee; analytical 
thinking; and learning and self-development. 

 
To discuss the role of a research ethics committee member 

please telephone Tamla Ervine or Fiona McNally on Tel: 028 

9536 1404. 

Should you wish to apply to be a member of the HSC Research 

Ethics Committees, please complete the application form 

available at 

http://www.hscbusiness.hscni.net/services/1985.htm.  Return 

it by email to OREC.Appointments@hscni.net or post to 

Business Services Organisation, Retained Recruitment, 7th 

Floor, 2 Franklin Street, Belfast, BT2 8DQ by 4pm on Thursday 

28 January 2021.  

http://www.hscbusiness.hscni.net/services/1985.htm
mailto:OREC.Appointments@hscni.net
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Interviews (held by videoconference) are scheduled for 22 & 23 

February 2021.  A waiting list may be compiled. 

Guidance notes on completion of the form and a probity and 

conflicts booklet are also available on 

http://www.hscbusiness.hscni.net/services/1985.htm.  

Alternatively, these documents along with the application form 

may be requested by contacting BSO Retained Recruitment on 

02895 363001 (Option 4) or by emailing 

OREC.Appointments@hscni.net  

Although these appointments do not come within the remit of 

the Commissioner for Public Appointments for Northern Ireland, 

they are being made using a process which takes into account 

the Commissioner’s Code of Practice.  

We are an Equal Opportunities Employer.  The BSO values and 

promotes diversity and is committed to equality of opportunity 

and welcomes applications from all suitably qualified people 

irrespective of religious belief, gender, disability, ethnic origin, 

political opinion, age, marital status, sexual orientation or 

whether or not they have dependants.  We believe that the best 

boards and committees are those that reflect the communities 

they serve. 

In order to improve diversity on its HSC Research Ethics 

Committees, BSO wants to encourage more young people, 

ethnic minorities and people with disabilities to apply for 

appointments.  Applications from these groups would be 

particularly welcome. 
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